St. Michael’s Catholic Primary School
Guion Street

Liverpool L6 9DU

Tel: 0151 263 8460

Headteacher Mrs Jade Gordon

Email michaels-ao@st-michaels.liverpool.sch.uk “With Jesus. we can
www.stmichaelscatholicprimary.co.uk achieve what we

dream and believe”

St Michael’s Catholic Primary School

Teacher: KS2 Teacher
Fixed term post for 12 months
Required September 2026
Applications welcome from newly qualified and experienced teachers

The governors of St Michael’s Catholic Primary School wish to appoint an excellent teacher to join the team
at this well-established, vibrant and happy school.

We would like to appoint a dynamic, committed and innovative teacher with a passion for Key Stage Two
and an openness to keep on learning.

The successful candidate will be a practising catholic and/or demonstrate a commitment to support the
Catholic ethos of our school.

The school is committed to safeguarding and the post will be subject to a satisfactory enhanced Disclosure
and Barring Service Check, references, candidates must also comply with the Asylum and Immigration Act.

The successful candidate will:

e Be an outstanding KS2 teacher, with an excellent, up-to-date knowledge of the KS2 curriculum
e Inspire children to have a love of learning

e Secure high rates of progress through high-quality and engaging teaching

Maintain a safe, stimulating and purposeful learning environment

Use a range of assessment methods to measure progress and make purposeful adaptions

Be hard-working and committed

Be supportive of our Catholic ethos and mission

e Be willing to work as a team member and contribute to the full life of our school

The community of St Michael’s can offer:
A caring and safe school with a positive ethos rooted in the Catholic faith and teachings

e Friendly and supportive colleagues who work exceptionally hard

e A dedicated staff and governors

e Happy children who have a thirst for learning

e Arange of quality professional development opportunities, coupled with a comprehensive induction
programme
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We strongly recommend visits to the school where you will have the opportunity to meet the headteacher,
Mrs Gordon, for an informal discussion about this role. If you wish to visit our school please email
michaels-ao @st-michaels.liverpool.sch.uk or call 0151 263 8460.

Candidates should evidence their strengths in their application, ensuring the person specification is
addressed. The application form and person specification are available on the school website:
www.stmichaelscatholicprimary.co.uk

Closing date for applications: Monday 8" June 2026 at 12:00pm
Shortlisting: Week beginning Monday 8" June 2026
Interviews: Week beginning Monday 15" June 2026

Contact Information:

Catherine Elson (School Business Manager)

St Michaels Catholic Primary School, Guion Street, Liverpool L6 9DU
Tel: 0151 263 8460

Email: michaels-ao@st-michaels.liverpool.sch.uk

Any conditional offer of employment will be subject to statutory pre-employment checks including two
satisfactory references, one of which must be your existing/most recent employer and Enhanced DBS and
Barred List checks. References will be checked prior to the interview process. Please note that open or
generic references will not be accepted as part of our recruitment process. Also, as part of the shortlisting
process, we will carry out an online search as part of our due diligence on all shortlisted candidates prior to
interview.

All applicants will be subjected to an identity and qualifications check. A childcare disqualification check will
also be required for relevant posts. Appointment is subject to a health clearance by the LA Occupational
Health Provider. Candidates must also comply with the Asylum and Immigration Act 1996, by being
required to supply evidence of eligibility to work in the UK.

This post is exempt from the provisions of the Rehabilitation of Offenders Act 1974 (as amended in 2013 &
2020) and shortlisted candidates will be required to disclose any relevant criminal history prior to interview.
All applications will be considered on the basis of suitability for the post regardless of sex, race or disability.

St Michael’s Catholic Primary School is committed to safequarding and promoting the welfare of children
and young people and we expect all staff and volunteers to embrace this commitment. Our Safer
Recruitment Policy is available on our school website.

Applications are invited from both practicing Catholics and applicants who will support the Catholic ethos of
our school.
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