St. Michael’s Catholic Primary School
Guion Street

Liverpool L6 9DU

Tel: 0151 263 8460 Fax: 0151 263 4120
Headteacher Mrs Alyson Rigby

Email michaels-ao@st-michaels.liverpool.sch.uk “With Jesus. we can
www.stmichaelscatholicprimary.co.uk achieve what we

dream and believe”

Higher Level Teaching Assistants (HLTA)
Pass Grade 5 (points 9-14) £26,409 - £28,624 pro-rata
(Actual Salary £23,107 - £25,046)
35 hours per week (8.30-4.00), 39 weeks per year

Required September 2025
Fixed term initially for 1 year

The Governors are seeking to appoint a HLTA who is committed, highly motivated and is an
excellent practitioner to work with the team of teachers, leadership team and support staff
to build on the current strengths of the school and to improve the school further.

St. Michael’s is a happy, nurturing school that strives for excellence

You will join a friendly and committed team of staff in a vibrant, diverse and welcoming
school community.

Ofsted Report 2024: ‘Pupils are proud to attend this welcoming school.” Pupils

benefit from the kind and caring relationships that they have with staff and each

other. ‘Pupils enjoy a good quality of education and their behaviour is impeccable and a
credit to the staff and their parents and carers’.

We welcome applications who meet the essential criteria and want to join our happy
family.

The successful candidate will:

v' Be committed to the Catholic ethos of the school

v" Have excellent and innovative classroom practice with the skills and knowledge to
develop and support teachers in the delivery of outstanding learning in the
classroom and wider school

v" Have the skillset and confidence to take classes for PPA and when short term cover is
required

v' Be able to lead interventions and evaluate their impact on pupil’s progress and
attainment.
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v Be fully supportive of teaching and learning improvement journey of the school.
For an application pack, please download from our school website.

Please refer to the relevant job description and person specification when applying;
outlining why you want to apply and what skills, qualities, attributes and experience you
think you can offer.

Closing date: Wednesday 3" July 2025

Commitment to safeguarding

Our school is committed to safeguarding and promoting the welfare of children, young
people and vulnerable adults. We expect all staff, volunteers and trustees to share this
commitment.

Our recruitment process follows the keeping children safe in education guidance.

Offers of employment may be subject to the following checks (where relevant):
childcare disqualification

Disclosure and Barring Service (DBS)

medical

online and social media

prohibition from teaching

right to work

satisfactory references

suitability to work with children

You must tell us about any unspent conviction, cautions, reprimands or warnings under the
Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.



